LAKEWOOD SCHOOL DISTRICT NO. 306

P.O. Box 220 * North Lakewood, WA 98259-0220 * Snohomish County ¢ (360) 652-4500

COACHING POSITION ANNOUNCEMENT

LAKEWOOD HIGH SCHOOL

BOY’S SOCCER
HEAD COACH
Posting: 2009/2010 - 46
Announcement Date: October 19, 2009
Applications Due By: Open Until Filled
Responsible To: Assistant Principal
Position Description: This position will begin with the 2009-2010 boys’ soccer season,

approximately March through May. The successful coach will be working with the high school
boy’s soccer program. The successful candidate will supervise and direct the 2-hour practices,
five days per week, which includes soccer games. Some clean-up and set-up are required at
each practice and game.

Qualifications:

e Current CPR/First Aid Card
High School soccer coaching experience desired
Must meet minimum WIAA Coaching requirements
Understand and uphold all of WIAA Coaching Standard Requirements and Rules
Excellent personal character and commitment to students and school community
Demonstrated skill in sport supervision, team work, and program organization

Demonstrated abilities in communication and community relations

Demonstrated organizational and motivational skills
Demonstrated skills in program development

Preferred Qualifications:
e Current Certificated Teacher

Continue on back




APPLICATION PROCEDURES:
IN-DISTRICT APPLICANTS (within job title)
1. Letter of interest to include:

e DPosting number
e Specify how you meet the desired qualifications

IN-DISTRICT (outside of the job title) OR
OUT OF DISTRICT APPLICANTS
1. Classified District Application
2. Letter of interest to include:
e DPosting number
e Specify how you meet the desired qualifications
3. Letters of References (3)

Apply to: Dawn Arrington, Human Resource Officer
Lakewood School District No. 306
P.O. Box 220
North Lakewood, WA 98259
Phone: (360) 652-4501 ext. 1011 FAX: (360) 652-4509
www.lwsd.wednet.edu

Immigration Reform and Control Act Requirement: The recommended applicant, if not a current employee, will be required to
complete an INS I-9 form and must provide proof of employment eligibility.

Disclosure Statement and Background Check: Pursuant to Chapter 43.43, Washington Laws of 1990, the recommended applicant
will be required to complete a disclosure form indicating whether he or she has been convicted of crimes against persons listed in
the law. In addition, a background check, based on fingerprints and at employee expense, will be requested from the FBI and
Washington State Patrol. Employment status is contingent on verification of background check clearances.

Job Sharing: Per School Board Policy, #3550, the District will accept applications from individuals wishing to share a position.
Nondiscrimination: The Lakewood School Dist. #306 is an Affirmative Action Equal Opportunity Employer. Lakewood School
District complies with all federal and state rules and regulations and does not discriminate on the basis of race, creed, color, national
origin, gender, sexual orientation, marital status, age, or disabilities. This holds true for all students who are interested in
participating in educational programs and /or extracurricular school activities. Inquires regarding compliance an/or grievance
procedures may be directed to the school district’s title IX/RCW 28A.640 Officer and/or Section 504/ ADA Coordinator : Dr.
Michael Mack, Executive Director of Human Resources and Administrative Services, Lakewood School District #306 - 17110 16th
Dr. N.E., Marysville WA 98271.



http://www.lwsd.wednet.edu/

